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PERTON PARISH COUNCIL


26th June 2026

Dear Councillor 
You are summoned to the Extra Ordinary Meeting of Perton Parish Council, to be held in the Board room, Perton Civic Centre on Monday, 2nd July 2026 at 7.00pm.  


Yours faithfully
[image: ]
Mrs B Hodgetts
Clerk to the Council

All persons attending this meeting are hereby notified that this meeting will be recorded by the Parish Council to assist the Parish Clerk in the compilation of minutes. The recording will be deleted once the minutes have been approved. 

AGENDA
[bookmark: _Hlk68877584]41/26  To note apologies for absence 
42/26  Declaration of Interest 
To receive Declarations and Other Interests from the Agenda.  Councillors are reminded of their responsibility to declare any disclosable pecuniary and other interests they may have in any item of business on the agenda. Unless dispensation has been granted, you may not participate in any discussion of, or vote on, or discharge any function related to any matter in which you have a pecuniary interest, as defined by regulations made by the Secretary of State under the Localism Act 2011.
43/26  Code of Conduct – Dispensation - To approve requests for Code of Conduct Dispensations.  (A request for a dispensation must be made in writing to the Clerk and be granted by decision of the Council)
[bookmark: _Hlk78382009]44/26  To consider and agree projects for submission to the District Council Community Fund.
45/26  Civic Centre heating
To agree members that will review the tender and carry out the weighting for recommendation to Full Council.  
46/26  Date and time of next meeting – Perton Civic Centre, Board room 7pm 
Full Council Meeting of Perton Parish Council – 13th July 2026
CONFIDENTIAL  AGENDA
PUBLIC BODIES (ADMISSION TO MEETINGS) ACT 1960
In pursuance of the powers contained in section 1 of the above act, I move that the press and public be excluded from the meeting on the grounds that the business about to be transacted is of a confidential nature and that publicity will be prejudicial to the public interest.
47/26   Staffing – 
a) To consider employing  a temporary member of staff to cover sickness leave
b) To consider using external HR services for advice and support
c) To consider follow up Occupational Health Services 
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